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Abstract

The paper is an analysis of the complex correlation between whistleblower protection systems and the
effectiveness of criminal investigations in corporate organizations. It explores the legal issues, controversies,
and uncertainty of adopting information obtained through private in-house investigations as part of official
criminal investigations, especially the rights and safeguards of whistleblowers. The analysis also looks at the
effect of situational jurisdiction on corporate investigative law on the incentives promoted by corporations to
prevent and report misconduct in order to affect the enforcement result. They will also consider whether there is
a possible clash between the rights of corporate self incrimination and the need to have transparency when it
comes to finding out the corporate malfeasance. Also, the review will examine the fragile nature of promoting
internal reporting based on strong whistleblower protection and the protection of the due process rights of
employees involved in corporate investigations. In addition, it will consider the issue of implementing evidence
on corporate internal investigations into the criminal process made in capital, particularly when such
jurisdictions do not have legal provisions addressing that very matter. Lastly, the paper will address the
developing role of artificial intelligence in internal investigations where this will be analyzed in terms of the
implication it has on admissibility and value of evidence in future criminal trials.This is an in-depth review that
seeks to summarize existing studies and provide valuable information on best practices that can help create an
environment that will enable whistleblower disclosures to positively impact corporate responsibility and the
integrity of the criminal investigations.

Keywords: - Whistleblower protection, corporate criminal liability, internal investigations, evidence
admissibility, artificial intelligence.

1. Introduction
This review paper examines the most important interaction between whistleblower protection systems and
effectiveness of criminal investigations in corporate organizations. It understands the role of strong protections
to whistleblowers on the detection and prevention of corporate fraud as well as discussing the legal and practical
issues involved in such investigations. Corporate fraud is a significant challenge across the world and annual
losses of about US 4.7 trillion worldwide make it important to ensure that the maximal use of the whistleblower
systems is made to cut down on such catastrophic financial losses. In fact, the report of whistleblowers helps
discover corporate scandals, and often it is the first warning call to the police and the internal control office. In
this paper, the author will explore the various legal policies established to protect whistleblowers, investigate
their capacity to promote an ethical corporate culture, and discuss the issues surrounding the practical use of
these policies in criminal investigations. Moreover, the paper assesses how the respective protections affect the
oversight by internal audit as well as the disclosure of information to the management, in order to determine
their ultimate effects on the accountability in the corporation (Saliev, 2024). It also takes into consideration the
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organizational and personal variables that have played a role and that have determined whistle blowing behavior
and finds the intricate motivations and probable consequences against those who report the wrongdoing. This
review paper will summarize the literature available on these aspects, and finally, give a recommendation on the
implementation of changes in whistleblower protection systems in order to promote corporate responsibility and
effectiveness in criminal investigations. A well-developed system of whistle blowing is the key to integrity and
proper corporate governance as it is an essential tool of fraud prevention and detection. Such systems are needed
despite improvement in auditing and governance since corporate fraud continues to exist (Arsad et al., 2025).

2. The Concept of Whistle blowing in Corporate Settings
In this regard, it is stated that whistle blowing refers to the act of an individual presenting information regarding
illicit, unethical or illegal practices in an organization, to the authority or authorities. This excuse acts as a
crucial early warning tool of identifying corporate malfeasance to supplement more traditional methods of
oversight over a corporation such as auditing, since it gives insider-based information about whether the
corporation is committing misdeeds. Whistleblowing has become even more important because corporations
have plunged into huge financial losses because of fraud, which can visibly reach up to 5 percent of yearly
revenues, which confirms the need to utilize the internal body of knowledge to detect fraud. In particular, it has
been found that internal whistleblowing is beneficial in terms of governance of organizations, encouraging
ethical practices, and increasing staff engagement (Mrowiec, 2022).
2.1. Definition and Scope of Whistleblowing
Whistle blowing is not limited to financial dysfunction; it covers a whole range of offenses e.g. environmental
abuses, threat to the safety of citizens and infringement of human rights thereby being a very broad dimension of
corporate responsibility. This wide definition underlines the relevance of whistleblowing to the issue of not just
financial integrity, but a greater aspect of standards in the society and ethics in corporations. Such disclosures
are particularly critical in transparency and ethical governance, but, typically, their efficacy is tempered by the
extent of ethical climate within the organizational sphere and the efficiency of the regulative frameworks.
Research has repeatedly indicated that a strong whistleblower protection legislation is closely related with
ethical corporate conduct that has ultimately resulted in a proven decrease in fraud cases and related financial
damages. In addition, the legal framework and the favourable corporate culture are essential in ensuring the
effective operation of whistleblowing as a tool in corporate governance to avoid its underutilization (Ali et al.,
2023).
2.2 Historical Context and Evolution of Whistleblower Protection
The historical context of the concept of whistleblowing has developed back in the days when whistle-blowing
was a form of moral conscience to an established means of corporate watchdog within the society that required
more transparency and accountability within the sectors of intervention and the government. Precursors Early
law The False Claims Act of the United States was first based on government fraud, but its provisions became
the foundation of extensive protection. Later acts and international best practices have extended these
protections, the whistleblower being another essential player in the fight against corporate malpractice and
enforcement of legal and ethical conduct (Lee & Liu, 2025).
2.3. Ethical and Societal Implications of Whistleblowing
Whistleblower puts one place between his or her moral obligation to report the wrongdoing and the potential
outcomes of doing so to his or her career and personality. This ethical dilemma summons the deep societal
implications of whistle blowing in the sense that it challenges the position of the corporate loyalty and the self
surpass of the citizens. The ethical governance structures and effective whistleblower protection policies thus
prove to be significant in fostering the culture of transparency and trust which will consequently force the
people to report any type of unethical behavior without the fear of punishment so much. Indeed, when ethical
climate in an organization is high and the regulatory system is also strong, there is high likelihood of an
employee blowing the whistle whenever there is a case of misconduct thereby eliminating the barrier of fear of
retribution and lack of laws to defend the situation (Roslan et al., 2025).
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3. Legal Frameworks for Whistleblower Protection
These frameworks and interpretations are crucial in evaluating the effectiveness of corporate ethics and its
ability to prevent corporate malfeasance. Lack of a standardized universal list of minimum protections to
whistleblowers is one of the challenges to promote disclosures and protect whistleblowers who report corporate
misconducts (Andreadakis, 2019).
3.1. International Conventions and Guidelines
The international bodies have however moved through making proposals of model laws and conventions, where
unidentified legal safeguards, anonymity, and non-retaliation are recommended so as to create an environment
that is conducive to leading to reporting. The international efforts included here point to the increased agreement
on the relevance of the protection of whistleblower as determined globally, although there are multiple variance
in their practices and application across jurisdictions, which is due to different legal traditions and political
environments. Pointer-wise, the EU Whistleblower Protection Directive has given clear guidelines to the
member states whereby there must be strong mechanisms of reporting, lack of retaliation as well as legal redress
that will be done to the whistle blowers. These orders are the transformation of the attitude towards the
whistleblowers not as the breachers of corporate loyalty but as valuable actors of corporate integrity and
corporate social responsibility (Berendt & Schiffner, 2022).
3.2. National Whistleblower Protection Laws (e.g., Sarbanes-Oxley Act, Dodd-Frank Act, EU
Whistleblower Directive)
The fact that many countries have enacted certain laws to protect whistleblowers show that there is a variation in
the attitude to depriving corporate interests of the common good, though not all countries offer the same level of
protection. The latter national laws are usually sectoral as such as financial services or environmental protection,
or universal to all industries and this has a bearing on the effectiveness of whistleblower systems. One such step
that has been made in the legislative scene to contain interests of whistle blowers against discrimination is the
Sarbanes-Oxley Act and the Dodd-Frank Act in the U.S. and the Public Interest Disclosure Act in the UK both
of which seek to curb any retaliation aimed at whistle blowers. Still despite these legislative advances a large
percentage are retaliated by severe work and social ramifications of the whistleblowers, which signifies the
continued gap between the legislation and its operations. This loophole is the reason as to why legal regulations
should be under a continuous process of improvement and enhancement and why effective enforcement
mechanisms must be instituted to ensure that the security measures accorded to whistleblowers take effect in
reality within the profession (Munro, 2018).
3.3 Variations in Legal Protections across Jurisdictions
The discrepancy typically results in a complex international scenario in which the intensity of whistleblower
conservation, along with incentives to disclose the unethical behavior, may differ radically depending on the
geographic location of both the organization and the whistleblower. This mosaic of safeguards may be
problematic to multinational companies and global whistleblowers, as jurisdictional peculiarities must be
carefully considered to implement reporting systems and make them work. By the way, whereas the Dodd-Frank
Act in the U.S. provides valuable protection and even financial rewards to whistleblowers who direct their
disclosure efforts to the Securities and Exchange Commission, other jurisdictions such as the U.K., Ireland, and
France utilize a layered disclosure model that gives prominence to its internal disclosure before moving on to
external disclosure avenues (Kafteranis, 2021).

4. The Role of Whistleblowers in Criminal Investigations

The role of whistleblowers in commencing and pursuing criminal inquiries has been instrumental in that the
internal information and evidence they offer can readily go unnoticed. Their revelations often become the much
needed trigger that causes the law enforcement agencies to initiate investigations into corporate fraud,
corruption, and other criminal activities. Such inside gaze is priceless because it usually contains confidential
details, paperwork, or personal experiences that play a crucial role in constructing an effective legal argument
against offenders (Wahid, 2022).

4.1. Identification of Corporate Misconduct

As the cover up of illicit business activities is unveiled, whistleblowers become the invaluable sources of
information, enabling the investigators to infiltrate the intricate organizational systems and reveal the deeply
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rooted ill practices. In fact, they are positioned in a special position, which enables them to provide insight on
systematic crimes, including corruption, which are usually organized in networks of people and exceptionally
hard to discover without an insider help. The role of the whistleblowers in the fight against non-corruption crime
can therefore not be emphasized and their revelations grounded in actual and verifiable facts are the key to
successful investigations of the crime and uncovering of judicial misconducts. This is especially evident in
white-collar sophisticated crime in which evidence is usually out willingly hidden in the usual running of the
business and internal reporting is of extreme importance in detecting the crime (Wahid, 2022).

4.2. Facilitating Prosecution of Corporate Crime

Whistle blowers can greatly facilitate the prosecutorial process by providing important pieces of evidence and
interviews that prove accusations as they turn suspicions into action proceedings. Their collaboration may also
play a significant role in overcoming the frequently complicated evidentiary environment of corporate criminal
detectives and enable the prosecutors to present more robust cases that otherwise could have been negated by
the unavailability of internal data. In particular, the data revealed by whistleblowers, who in most cases are low
or mid-level employees, is priceless because they have more insights into how the company functions than
external regulators and thus are able to expose fraud and corporate misconduct successfully. This self-
understanding gives regulatory entities the authority to build stronger cases which eventually results in greater
success rates in cases and imposition of more hefty monetary fines (Vandekerckhove, 2016).

4.3. Challenges in Utilizing Whistleblower Information

Although the advantages are evident, the introduction of the whistleblower into the criminal investigation
process is fraught with certain difficulties limited by such aspects as the credibility, possible prejudices, and the
necessity to ensure strict verification of the information presented. Besides, the intentions of the whistleblowers
might be diverse and complicated and in some cases may result in ambiguous or disputed disclosures, and in this
case they need close consideration by the authorities. This required advanced methods of investigation to
support the claims of the whistleblower by other independent proofs so that the information could be used in the
court of law without doubt in terms of its integrity and validity. Also, anonymity of whistleblowers, and the
reduction of the threat of retaliation are very important aspects to be taken into consideration by law
enforcement organizations, in order to encourage potential informants to present themselves. Without strong
protections, a conspire of silence may arise in corporations, as workers are unlikely to report abuse of
irregularities due to a fear or persecution and because both internal investigations and external control are
difficult (Sakowicz & Zielinski, 2023).

5. Corporate Strategies for Whistleblower Management
Whistleblowing requires appropriate management, as treating the problem effectively is one of the steps to
reducing risks, encouraging the ethical culture, and possibly preventing serious financial and reputational losses
in corporate organizations. This will include setting up clear and open internal reporting systems, the non-
retaliation policies should be enforced strictly and all concerns that have been raised investigated into in full
detail, and without favoritism. These proactive steps are not only working towards creating a culture of honesty
but also help organizations to rear problems within their organizations until they necessitate the intervention of
outside regulatory agreements which may have more drastic repercussions.
5.1. Developing Internal Reporting Mechanisms
A healthy system of internal reporting is a core element of holistic strategy of managing the whistleblower since
the systems offer the employee’s avenues that they can have confidence in when reporting any problem they
have without fear of consequence and thus, help to uncover the misconduct early and end it through its
elimination. These flowcharts usually involve anonymous hotlines, transparent reporting processes, and so on,
so that the employees will consider speaking out within the organization, thus, providing organizations with a
chance to address the problem before it may be USERES to external organizations or regulatory entities. The
existence of such systems can be seen as a test of corporate culture proving that a company is committed to
transparency and accountability that goes beyond compliance and improve trust and ethical behavior in the
company (Igwe-Nmaju & Anadozie, 2022).

455

https://kommerstad.org



Minnesota Journal of Business Law and Entrepreneurship
Volume 2026, No. 1
ISSN: 1540-3270

5.2. Fostering a Culture of Transparency and Ethical Conduct

This does not just happen by the effective articulation of organizational values but also by sustaining this
practice through the actions of the leadership that makes ethical considerations capture every level of decision
making. It is also notable that open financial reporting, effective communication, and resolute conviction of
ethical conduct were also basic principles in creating this culture, which eventually resulted in trust and
confidence among the stakeholders. What is even better, the active involvement of top management in providing
positive exemplary of ethical behavior and reinforcing the mechanisms of compliance assumes the ultimate
precedence in the manner, in which the process of the whistleblown processes are integrated into the
organizational culture instead of formalities. In short, it is time to be able to change the paradigm of harder
internal controls and preventative management systems and transcend the outside limits to actually imbuing the
ethical behavior in the inmost processes of the organization (Barker & Dawood, 2022).

5.3. Training and Awareness Programs

Educational and educational sessions cannot be ignored to allow employees to be knowledgeable and confident
enough to apply internal reporting systems successful and realize their protection and sense of responsibility in
maintaining ethical practices. This programs are to clarify the reporting process, what kind of misconduct should
be reported, and the company will not retaliate, which will provoke an active attitude to compliance. Ethics
audits could also be conducted periodically to evaluate the efficiency of these guidelines and training initiatives
and identify risks and necessary corrective measures to ensure ethical norms are not violated. Moreover, to keep
the working force alert and sensitive to the changes in compliance standards, it is essential to constantly educate
them on arising ethical concerns and new regulations (Andreadakis, 2019).

5.4. Responding to Whistleblower Reports

It is vital to ensure that all reports made by whistleblowers are investigated promptly, exhaustively, and
objectively as a measure to uphold credibility and show to the world that the given organization can be regarded
as ethical governance, regardless of the origin and the nature of the claim. This involves ensuring that the
identity of the whistler is safeguarded to the maximum, since a perception of insufficient protection will have a
far-reaching negative effect on future whistleblowings since it will hamper the entire reporting mechanism.
More importantly, the companies should establish a prompt and regular reaction to proven violations infrequent
use and disciplinary actions are to be taken to enhance ethical norms and prevent future violations. With these
and the openness with which they are communicated (where legally permissible), trust is established in the
organization and internal reporting channels justified (Widhiyanti & Bernawati, 2020).

6. Conclusion
The above sections have highlighted the complexity between the issue of the whistleblower protection,
corporate governance, and criminal investigations, which found that a complex approach is necessary in
promoting ethical cultures and accountability. Systems on whistle blower protection, along with sound corporate
governance systems, may come in handy since they are deployed to not only to offer protection to individuals
when they report on the wrong doing, but also to enhance transparency in organizations and thwart of
organizations with ill practices. Lastly, effective system could be used to make sure the combination of effective
internal reporting systems and proper training and non-retaliation policy because the culture could create where
the employees feel free to submit their grievances without the risk of being professionally damaged. It is a
comprehensive approach which encompasses informal reporting procedures up to independent investigations
and this is vital in prevention of corruption and overall levels of corporate integrity. In addition, the active
implementation of ethical aspects into Hr policies and leadership development program further enhances the
shield against misconduct by an organization which is not just compliant but nurtures an organization with
actual ethical culture. Nevertheless, even with the progress in the regulatory regimes such as the Sarbanes-Oxley
Act, which was created because of the major financial scandals, legislative provisions are not usually enough to
ensure the protection of whistleblowers, requiring their integration with the improvement in the corporate
governance and the application of the powerful tripartite models of gate keeping that comprise regulators, chief
risk officers, and auditors. Hence, current work to improve and enhance the legal frameworks that safeguard
whistleblowers should be pursued to make them consistent with international standards to provide a holistic
form of protection and motivate disclosures. Moreover, it is mandatory that these safeguards are not made to
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function under only legal provisions, but also within the realms of operationalize support mechanisms and well-
established channels of redress, understanding that the employees at times are exposed to substantial career
discounts where misconducts are reported. This demands a detailed system that entails a strong legal appeal,
psychological assistance, and professional intervention to reduce those risks and promote truthful disclosures.

References

[1] Ali, N. A. M., Mahat, Z., Abdullah, Z., Basri, S. A., & Johari, N. (2023). Empowering Whistleblowing
Policy within Public Listed Companies: Current Practice in Malaysia. Information Management and
Business Review, 15, 486. https://doi.org/10.22610/imbr.v1513(i).3558

[2] Andreadakis, S. (2019). Enhancing Whistleblower Protection: It’s all about the Culture. European Business
Law Review, 30, 859. https://doi.org/10.54648/eulr2019037

[3] Arsad, S., Abdullah, W. N., Awang, N., & Gani, S. I. I. (2025). Strengthening Corporate Fraud Detection
through Forensic Accounting and Whistleblowing: The Moderating Role of Regulatory Enforcement.
International Journal of  Research and Innovation in Social Science, 6843.
https://doi.org/10.47772/ijriss.2025.90900056 1

[4] Barker, R., & Dawood, R. (2022). Whistle blowing in the organization. Communicare Journal for
Communication Studies in Africa, 23(2), 119. https://doi.org/10.36615/jcsa.v23i2.1771

[5] Berendt, B., & Schiffner, S. (2022). Whistleblower protection in the digital age - why “anonymous” is not
enough. The International Review of Information Ethics, 31(1). https://doi.org/10.29173/irie479

[6] Igwe-Nmaju, C., & Anadozie, C. (2022). Commanding digital trust in high-stakes sectors: Communication
strategies for sustaining stakeholder confidence amid technological risk. World Journal of Advanced
Research and Reviews, 15(3), 609. https://doi.org/10.30574/wjarr.2022.15.3.0920

[7] Kafteranis, D. (2021). Reporting to the Boss or the Authorities: the Ongoing Dilemma of the Whistle-
Blower. SSRN Electronic Journal. https://doi.org/10.2139/ssrn.3798824

[8] Lee, C.-W., & Liu, P.-T. (2025). Employee Ethics and Corporate Governance: Evaluating Internal
Whistleblowing Mechanisms. 35. https://doi.org/10.47260/jatb/1523

[9] Mrowiec, D. (2022). Factors influencing internal whistleblowing. A systematic review of the literature
[Review of Factors influencing internal whistleblowing. A systematic review of the literature]. Journal of
Economics and Management, 44, 142. Publishing House of the University of Economics in Katowice.
https://doi.org/10.22367/jem.2022.44.07

[10]Munro, 1. (2018). An interview with Chelsea Manning’s lawyer: Nancy Hollander on human rights and the
protection of whistleblowers. Organization, 26(2), 276. https://doi.org/10.1177/1350508418779648

[11]Roslan, M. S. A., Hamid, M. H. A., Said, R., & Razali, F. M. (2025). WHISTLEBLOWING
EFFECTIVENESS: THE ROLE OF ETHICAL CLIMATE AND REGULATORY STRENGTH IN
SHAPING THE WHISTLEBLOWING INDEX. Advanced International Journal of Business
Entrepreneurship and SMEs, 7(24), 209. https://doi.org/10.35631/aijbes.724014

[12]Sakowicz, A., & Zielinski, S. (2023). Unlocking the mystery of internal investigation: the use of
information from private internal investigations in the Polish criminal process. Revista Brasileira de Direito
Processual Penal, 9(2). https://doi.org/10.22197/rbdpp.v9i2.826

[13]Saliev, S. (2024). Essays on ESG Funds and Corporate Finance. Deep Blue (University of Michigan).
https://doi.org/10.7302/24075

[14] Vandekerckhove, W. (2016). Checkmate to corruption: Making the case for a wide-ranging initiative on
whistleblower protection. Greenwich Academic Literature Archive (University of Greenwich).
https://doi.org/10.13140/rg.2.2.16096.07683

[15]Wahid, A. (2022). The Urgence of Whistleblower Legal Protection in the Criminal Justice System. Fiat
Justisia Jurnal Ilmu Hukum, 16(4), 353. https://doi.org/10.25041/fiatjustisia.v16n04.2660

[16] Widhiyanti, S., & Bernawati, Y. (2020). Whistleblowing and fraud in digital era. The Indonesian
Accounting Review, 10(2), 235. https://doi.org/10.14414/tiar.v10i2.2011

457

https://kommerstad.org



